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entrepreneurs. These entrepreneurs, how-
ever, run later stage companies – those 
with $200,000 in annual sales, at least one 
fulltime employee and two years in busi-
ness.  

“Once you’ve been in business awhile, 
once you’ve hired that first employee – 
that’s the biggest challenge for a lot of 
entrepreneurs, to go from solopreneur 
to being responsible for someone else,” 
Hanson said. “And of  course, fundrais-
ing is always a conversation for scaling 
a business as well, so we set that criteria 

and it seems to be working quite well.” 
One of  the companies the Growth 

Academy worked quite well for last year 
is Pacific Commercial Services (PCS). 
Margaret Goking was working in an op-
erations role at PCS – her family’s sec-
ond-generation commercial property ser-
vices firm. In the program, she learned 
how to adjust and grow the family busi-
ness she took over amid the COVID-19 
pandemic.  

Goking said that before the program, 
any component of  business outside of 
operations – such as marketing or sales 
– was daunting for her. After gaining 
the knowledge and skills to understand 
and run the entire business, she dou-
bled the company’s annual revenue in 

just a few months after completing the 
program. 

Expanding 
Women entrepreneurs like Barthal 

and Goking are part of  a recent uptick 
in women-founded and -run businesses 
in the U.S. According to Bank of Ameri-
ca research, women own an estimated 13 
million businesses, employ more than 9 
million people, and generate $1.9 trillion 
in annual revenues, which is nearly five 
times the national average.  

Because of the success of the growing 
number of women branching out on their 
own and the with the success of last year’s 
cohorts, the Launch & Growth Academies 
are looking to expand. 

“The inaugural group of  women en-
trepreneurs in the program was such a 
success, we are thrilled to keep the pro-
gram going this year,” said Rick Bregman, 
president of Bank of America in San Di-
ego. “Small businesses are such an import-
ant part of our economy in San Diego, it’s 
critical they have access to the resources 
and skills needed to thrive.”  

And expansion plans are not just lim-
ited to San Diego. 

“We have active conversations about 
with the NAWBO San Antonio chapter 
now and had conversations with the Tuc-
son chapter and the Bay Area chapter as 
well,” Hanson said. “That is the hope – 
that we can scale this. And that’s been Bo-
fA’s hope as well.” �
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strict KYC, AML and BSA policies. There 
are over 700 banks that work with canna-
bis companies, just a small segment of the 
banks that exist, but enough for the indus-
try and FundCanna to operate legally and 
with full compliance. 

SDBJ: If federal laws do change, 
how will FundCanna compete 
with commercial banks?

Stettner: FundCanna is not a com-
petitor to banks – banks are amazing 
at what they do. They provide a safe 
place to deposit money, move money 
from one bank to another and pay bills. 
For large loans associated with hard 
assets like real estate, banks are also 
outstanding.  

I view banks as partners to FundCan-
na and have always viewed banks this 
way, even at my prior funding compa-
nies. We rely on banks just like any oth-
er business does. We deposit and move 
money via the banking system. However, 
as discussed earlier, banks do not approve 
small businesses at the rate industry/com-
merce requires. For capital without hard 
assets for collateral or for needs below 
$1 million, banks are not a great option. 

This is true for non-cannabis SMB and 
will remain true for cannabis once fed-
eral laws change.  

FundCanna was created to fill a need 
that exists today and will exist well beyond 
legalization at the federal level. FundCan-
na provides fast, flexible and renewable 
funding, built around a crucial client need. 
While banks are great at many things, 
FundCanna has a head start at servicing 
this complex industry. �
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Jessica Weil has been named regional vice president of CloudTen Residential, 
a newly-formed Nevada-based firm that manages and operates multifamily 
properties throughout the West.

According to Melissa Deen, president of CloudTen, in her new role, Weil  
is responsible for supervising multiple employees as well as a range of 
multifamily properties throughout the Nevada region – requiring extensive 
leadership skills, oversight, and successful team member development.

“With a passion for innovation, Jessica has considerable experience in 
complex multifamily operations, and we are thrilled to have her join our fast-
growing, visionary team,” Deen said. “CloudTen has taken a more nimble, 
technology-forward approach to multifamily operations, and Jessica will 
provide the forward-thinking leadership we need as we expand in the Nevada 
marketplace.”

Weil was most recently a regional property manager for Cushman & 
Wakefield’s Las Vegas offices, overseeing a portfolio of 5,488 units and 
spearheading the day-to-day operations and profitability of numerous 
multifamily communities. She was also a regional property manager for Greystar 
Real Estate Partners, supervising 35 employees and overseeing 1,500 units.

She holds both Master’s and Bachelor of Science degrees in psychology 
from the University of Phoenix and is a member of the Nevada Apartment 
Association and the NAACP. Fluent in Spanish, she is a certified apartment 
manager (CAM).

Founded by the principals of San Diego-based Sunrise Management, CloudTen 
Residential was formed in the wake of the COVID-19 pandemic to provide a 
more streamlined, customized, and technology-centric approach to multifamily 
management.

The company, headquartered in Nevada, offers renters a full gamut of services, 
amenities and living options. The firm’s diverse portfolio of properties ranges from 
hotel-to-residential conversions to high-rise lease-ups to value-add properties.   
For more information, visit https://livecloudten.com/.

REAL ESTATE
New Hire

Jessica Weil

CONSTRUCTION
Promotion

Casey Teng

Casey Teng has been promoted to Project Executive, 
overseeing a full range of concrete construction services for 
the San Diego region. Joining the Morley team in 2010, Casey 
has successfully managed projects in a variety  
of market sectors, from high-rise residential and civic 
structures to medical and government agency facilities. He 
is past President of ACI San Diego and presently serves on 
the Concrete Constructability Technical Committee. Casey 
holds a Bachelor of Science in Structural Engineering from the 
University of California, San Diego.
Celebrating 75 years of successful project completions, Morley 
Builders is prominent in the top echelon of Southern California 
building constructors which businesses, developers and public 
institutions can turn for buildings of enduring value. Casey Teng 
can be reached at cteng@morleybuilders.com
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