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The Butterfly vehicles are being de-
signed to have a range of over 100 miles,
the ability to recharge quickly between
trips, and a top speed of around 200 miles
per hour.
“We’ve proven Butterfly’s propulsion
system, so we’ll now begin validating But-
terfly’s ability to operate safely in real-
world weather conditions, carry significant
payloads, and fly incredibly quietly,”
Tigner said in a statement on June 14.
The slow turning propellors used by
Overair produce extraordinarily little
sound, which will allow Butterfly to oper-
ate in high-density areas with noise sensi-
tive communities, the company said.
As the company continues to work toward
FAA certification, Overair is also working
with NASA and Urban Movement Labs in
Los Angeles to develop urban air mobility
routing and infrastructure.
While Overair has been testing its elec-
tric motor systems in the Southern Califor-
nia desert, it operates out of 203,000
square feet of space in two buildings at
3001 S. Susan St. and 3030 S. Susan St.,
near Segerstrom High School.

Supernal Neighbor
Along with Overair and Joby Aviation,
other companies charging into the flying
taxi sphere include Supernal, a new divi-
sion of South Korea’s Hyundai Motor
Group. Supernal’s headquarters are in
Washington, D.C., but its engineering base
and largest source of jobs was established
in Irvine last year.
Other competitors include European
plane maker Airbus and Germany’s Volo-
copter.
The skies won’t be too crowded with

eVTOL competition, Tigner told the Busi-
ness Journal earlier this year.
“There’s a group of companies that are
all in a competition with each other of
sorts, although I will say at least in the
short term it’s far more collaborative than
competitive,” Tigner said of the industry.
He adds: “The potential market is much,
much larger than any one company can
fill.”
The development of the eVTOL industry
has faced numerous challenges, chief
among them the safety of the people on the
ground and those in the air.
“We are working very closely with the
FAA to see how these kinds of aircraft are
going to be certified,” Tigner said. “We
don’t fit cleanly into the mold of a regular
airplane or a regular helicopter or any other
known category.” n

� from page 13
Overair

Hanwha Aerospace and Hanwha Systems are the two South Korean firms backing
flying taxi company Overair of Santa Ana.
Overair calls them “global leaders in ultra-precision communications and aircraft technologies.”
Hanwha Aerospace is the only large aircraft engine manufacturer in South Korea. It’s
also involved in outer-space, including its 2021 buy of Satrec Initiative, a domestic
satellite specialist. 
Hanwha Systems provides “differentiated smart technologies” in defense electronics
and other high-tech fields.
The South Korean firms say they are looking to invest in disruptive businesses that can “really
excel in the future,” and believe Overair’s eVTOL vehicle is one of those game changers.
“With regard to our investment decision in Overair, we assessed that the company had
the numerous patents and core technologies required to develop [a] highly efficient, low
noise vehicle,” Sungchul Eoh, CEO of Hanwha Systems, said in a statement.
“We see the potential of Overair’s Optimum Speed Propulsion system and we will continue to
work together to find synergies and bring this breakthrough technology to the world,” he said.

—Kevin Costelloe

Korean Heavyweights Back Overair 

Staff outside Santa Ana HQ

Orange County’s largest management con-
sulting firms are reporting a return to hiring
this year.
The 23 largest firms on the Business Jour-
nal’s annual list reported a 18% increase to
2,103 consultants and a 10% rise in Orange
County employees to 5,028. 
A year ago, they reported a 3.7% decline
in consultants and a 4.7% drop in OC em-
ployees.
Management consultant firms provide an
array of specialists in information technol-
ogy, operations, strategy, and mergers and
acquisitions aimed at improving the per-
formance of businesses. 
This week’s list, which ranks firms with a
minimum cutoff of 10 area consultants, in-
cludes management consulting firms with
headquarters in Orange County and others
with operations here.
Companywide, firms on the list grew 13%
to 2 million employees, compared to a 6.3%
growth last year.
Irvine is clearly the city to be a consultant
as 15 reported its offices here, followed by
Costa Mesa with three and Newport Beach
with two. 
Thirteen of the firms reported gains, in-
cluding 11 that grew by more than 10%. On
last year’s list, only seven of the firms re-
ported an increase in consultants. 
Only two reported declines, compared to

five a year ago. Eight didn’t report any
changes. 

Deloitte LLP, which has an office in
Costa Mesa, regained its top slot by boosting
headcount 30% to 361 and its OC employee
count 15% to 978. Last year, its OC consult-
ant count fell 10%. 

Accenture, which has an Irvine office, fell
to No. 2 even though it increased its consult-
ants 18% to 347 and its OC headcount by
15% to 390. A year ago, it reduced
its consulting headcount by 13%. 
“The most profound change we
are seeing in business is the demand
for total enterprise transformation,
which goes beyond a specific indus-
try, business unit or function,” said
Marty Hodgett, Accenture’s office
managing director for Southern Cal-
ifornia. “Many organizations are
driving bold transformation programs in accel-
erated time frames as they recognize the need
to engage every part of their enterprise and
their people using technology, data and AI to
work in new ways.”

Consulting Blur
The advances in tech and greater access to
data are even further blurring the lines be-
tween consulting and accounting, according
to Vivek Mande, director of the school of ac-
countancy at California State University,
Fullerton.
“Clients want to make business decisions
on things like margins for products and
sales,” Mande told the Business Journal.

“They could get consultants or
outside people, but accountants
have a unique advantage because
they are the custodians of their
clients’ data.
“That’s why the consulting arm
of accounting firms is starting to
grow. Clients now not only want
advice on the traditional account-
ing fields like taxation and audit-

ing, but also advice on various business
decisions that are data-driven,” he said (see
related story, page 22).
For the second straight year, Irvine-based
No. 7 Blythe Global Advisors LLC reported

a significant growth of 30% to 103 employ-
ees, which follows a 76% gain on last year’s
list. 
“Our flexible work environment coupled
with our seasoned experienced team of for-
mer Big Four trained CPA professionals has
led directly to our tremendous growth the past
year,” President Marc Blythe said in an
email to the Business Journal. 
“We expect to continue to ensure the de-
mand of our services due to the prolific short-
age of accounting talent within public
accounting and industry combined with the
recent IPO/SPAC activity.”

Notable Changes 
nMaking its appearance on this year’s list
is Slalom LLC, which said the employment
count at its Irvine office jumped 61% to 135,
good for the No. 5 spot. The Seattle-based
company says it can “push the boundaries of
what’s possible” to help clients “explore the
next frontier of technology and customer ex-
periences.”

n Another company making an appear-
ance on this year’s list is No. 21 Chicago-
based Crowe LLP, which said its Costa
Mesa office climbed by four to 11 consult-
ants. 

n Another fast grower from Chicago was
RSM US LLP, which rose 55% to 76 at its
Irvine office. 

n No. 10 Tevora of Irvine said its head-
count fell by four to 83 consultants. The
company grew elsewhere as its employee
count increased 14% to 183 company-
wide. n
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Consulting Firms Report 18% Increase in OC 
Deloitte Regains No. 1;
Slalom Makes Big Debut

61% boost to headcount at local office of Slalom, No. 5 on list

n By PETER J. BRENNAN
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