FDUCATION, TRAINING
& ONLINE LEARNING



B-38 ORANGE COUNTY BUSINESS JOURNAL

EDUCATION, TRAINING & ONLINE LEARNING

AUGUST 2, 2021

Cal State Fullerton

IT TAKES A TITAN.

Cal State Fullerton alumna Karla
Aguirre was raised in fear and

“My research

taught me uncertainty because of political

to recognize unrest in her parents’ home country.
Injustice Education was her path to the

and resist American dream.

fiercely.”

As a teen parent, she enrolled in
ol el community college and persevered
to become the first in her family to
earn a college degree, paving the
way for other relatives.

At Cal State Fullerton, Karla
completed her fourth degree —

a doctorate in education — and
awakened to social justice. Through her mentors and research on educational practices in
post-apartheid South Africa, she was empowered to fight against marginalization and strive
for equity and opportunity for all.

Today, Karla lives her purpose as a school counselor and founder of a nonprofit youth
mentoring program, modeling resilience and championing an equitable future for all.

As a student, Mir Aminy initially felt
“There’s no lost at college — and his wheelchair
Sl cel  and history of incarceration added to
SHUGNEVEVEY  his struggles.
human being.”
But then he discovered Project
Rebound at Cal State Fullerton,
a program for the formerly
incarcerated. Project Rebound
helped him develop into an involved
student and community member,
while also giving him a place to be
himself.

— Mir Aminy

He gained the confidence to mentor
undergraduate men on campus and
local youth at the Higher Ground Youth & Family Services after-school program in
Anaheim, where he was recognized for his selfless service and positive impact on those
around him.

After successfully completing his bachelor’s degree, Mir now advances social justice for
others through his job at Project Rebound. He is pursuing a master’s in counseling and is
on his way to achieving his dream of helping other students overcome the same challenges
he has faced.

Karla and Mir are just two
examples of Titans who
experienced Cal State
Fullerton’s commitment
to advancing justice,
equity and inclusion, and
then were empowered to
champion it among their
own communities.

From admissions through
commencement, CSUF is
working to infuse inclusive-
and equity-minded practices
in every campus endeavor

— to empower all Titans to
reach their fullest potential.

You can help support
Titan students and
champion social justice
through the “It Takes

a Titan” campaign.

Learn more at

IT TAKES A

TITAN

THE CAMPAIGN FOR
CAL STATE FULLERTON
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For CGU’s Gonzalez-Morales,
‘Nano Transitions’ Are the Quarantine’s Silver Lining

COVID-19 has turned unfamiliar terms like “pandemic” and “social distancing” into
household ones. M. Gloria Gonzéalez-Morales at Claremont Graduate University
(CGU) wants to add one more to that list: “nano transitions.”

What are these?

If you've been working from home since the
pandemic began, the chances are good that you've
experienced a nano transition whenever you've
been pulled away from your computer to get the
mail, change the laundry, feed your kids, or let the
dog out.

Gonzalez-Morales and her team of student
researchers at CGU use this term in their study of
the barrier separating work from the rest of one’s
life, which has become increasingly fluid and
porous during the long months of quarantine. The
term they've coined, says Gonzalez-Morales, who
is an associate professor of psychology in the university’s Division of Behavioral
and Organizational Science, refers to tasks “that would have been seen as
counterproductive before the pandemic” or discouraged by one’s supervisor in the
past.

Gonzalez-Morales

Some might say nano transitions are just a diplomatic way to refer to all those
annoying interruptions that take place during one’s workday, but that's not right.
Gonzalez-Morales cautions against thinking of these experiences in that way. In

fact, she and her students have shown how nano transitions are connected to
much larger transitions in people’s lives, like retirement or changing jobs, and an
area of psychological study known as “boundary theory.”

Taking a minute to go online and buy groceries or to post an update on Facebook,
or chase a toddler around the house can be examples of “nano transitions.”
Gonzéalez-Morales’s team says the interruption must be autonomous, intentional,
and regulated, also known by the acronym AIR. They must give our brains some
much-needed relief. These small shifts of attention are essential to staying
productive and avoiding burnout.

Quarantine has created an intense focus on how we organize our time and tasks
at home and provides scholars like Gonzélez-Morales with unexpected
opportunities to explore the nature of the work-life balance. Her work with her
student researchers is also typical of the CGU academic experience, which
focuses on giving graduate students opportunities to apply their learning to the
real world rather than have them wait until after graduation.

Tiny shifts in our attention throughout the day, their work shows us, aren't a
reason to feel irritated or guilty. On the contrary, such nano transitions are
essential to staying productive, avoiding burnout, and affirming our self-worth.
They teach us we’re capable of balancing our workflows with the rest of our lives,
she says, “and not because of who’s watching us or whether one’s coworkers are
there.”

That's a valuable lesson Gonzélez-Morales and her students hope will help
people in their post-pandemic lives.

[ElE
Herther]
[=]



